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Many high-growth jobs are low-wage jobs —
and low wages are not the only problem.

Occupations with the most job growth, 2016 — 2026 (BLS projections)

. Employment Change,
- tion (2017) Share Share Share Share 2016-2026
ccupation
P Women Black SED Latinx Number
Percent
(in 1000s)

Overall workforce 46.9 % 12.1% 6.2% 16.9% 518.12 11,5186

-------
| Comb. food prep/servingworkers | | | | | | ] |
89.9%  123%  87% 6.9%  $3365 4381  14.8%

-------

Software developers (apps) 18.7% 5.6% 32.4% 6.2% $48.94 255.4 30.7%
Janitors & cleaners (except

i N N I N
General & operatlons managers 34.1% 8.3% 4.5% 11.4% $48.27 205.2 9.1%

Laborers & freight, stock, material
movers, hand

91.6%  15.0%  4.0%  27.9%  $1561 1839  29.0%
Waiters & waitresses 699%  92%  76%  209%  $1001 1825  7.0%

‘ , NATIONAL  Sources: U.S. Bureau of Labor Statistics — 2017 Current Population Survey (Table 11),
“ WO MEN'S  May2017 Occupational Employment & Wage Estimates, 2016 Employment
LAWCENTER
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https://www.bls.gov/cps/cpsaat11.pdf
https://www.bls.gov/oes/current/oes_nat.htm
https://www.bls.gov/emp/ep_table_104.htm

What do challenging work schedules
mean for workers + their families?

° Nonstandard t|m|ng In many low-wage jobs...
f LOW PAY
* Unpredictability SRR
SCHEDULES
* Instability/variability in
NO PAID
hours .\ LEAVE
* Involuntary part-time work STRESS

Limited schedule control

Surviving on low wages strains parents and children.
nwic.org/lowwageparents
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Challenging work schedules especially constrain
child care options.

*  Formal child care centers and

reschools mostly provide care on
P _y P a last-minute .. a last-minute scramble
a weekday, full-time, regular work schedule “* for child care.
schedule.

For many low-wage workers,

* Licensed family child care homes
are more likely to offer part-time
and evening care, but still few
weekend or night hours.

* Informal family, friend, & neighbor
(FFN) care is often the only setting
available for parents who work

evenings, weekends, and/or . f
Surviving on low wages
variable hours. strains parents and children’ Y/
nwlc.org/lowwageparents
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Key Policies (in Principle & Practice)

1. Provide greater employee input into work schedules and respect
workers’ need for time to rest and manage other obligations.

* Right to request; right to rest; split-shift pay

2. Provide adequate advance notice of work schedules.

e Advance notice requirements

3. Discourage last-minute changes to scheduled shifts.
* Predictability pay, on-call pay, reporting pay
4. Expand opportunities for part-time workers.
* Part-time parity, access to hours
Yo NATIONAL
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(Abbreviated) Summary of Laws Promoting Fair Work Schedules

Part-Time Predictability

Pramation

Repariing Rightte Rightte Spli-Shilt

Full-Time Pay Request  Rest Pay

Advance
Motice
7 days (as
Oregon of T/2018)
SB.828 2017 Leg, T9th Sess 14 days (as
of 7/2020)
Rhode Island
28 R, Gen. Laws & 28-12-3.2
Vermont
21%E St Ann. & 209
Washington, DC
DC. Mun. Reg. tit. 7 55 906, 307
Emeryville, CA
Emerywille, Cal, Mun. Code 5§ 14 days
5-29.01- 12
Mew York City, NY

NY¥.C., MY, Admin. Code 55 20- 14 days
1201 - 1212, 1221 - 1241 (fast food)

Mew York City, NY
N¥.C., MY, Admin. Code 5§ 20- 72 hours
1201 - 1212, 1251 - 1252 (retail)

MNew York City, NY

NY.C., MY, Admin. Coda 58§ 20-
1261-1263

San Francisco, CA

SF. Cal, Admin. Code 55 1221
- 12

San Francisco, CA

SF. Cal. Police Code art. 33F

§6 3300F1 - 18, art 33G &8 1+ days
3300G1 - 18

San Jose, CA

San Jose, Cal, Mun. Code &

43101040

SeaTac, WA

SeaTac, Wash,, Mun. Code &

745030

Seattle, WA

Seattle, Wagh,, Mun. Code & 14 days
14.22 055 - 150

", NATIONAL Excerpt from National Women's Law Center,
State & Local Laws Advancing Fair Work Schedules (2018)

WOMEN'S

Winrk

v v v
¥
v
v v
¥ v v
v v v
v
v
¥ ¥
¥ ¥ v v

LAWCENTER

EXPANDING THE POSSIBILITIES



https://nwlc.org/resources/state-and-local-laws-advancing-fair-work-schedules/

