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Many high-growth jobs are low-wage jobs –
and low wages are not the only problem.
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Overall workforce 46.9 % 12.1% 6.2% 16.9 % $18.12 11,518.6 7.4%

Personal care aides 83.7% 24.8% 9.1% 20.7% $11.11 777.6 38.6%

Comb. food prep/serving workers 60.0% 17.3% 4.4% 22.8% $9.70 579.9 16.8%

Registered nurses 89.9% 12.3% 8.7% 6.9% $33.65 438.1 14.8%

Home health aides 88.6 % 33.9% 5.6% 16.7% $11.16 431.2 47.3%

Software developers (apps) 18.7% 5.6% 32.4% 6.2% $48.94 255.4 30.7%

Janitors & cleaners (except 

maids/housekeeping)
35.2% 18.6% 3.8 % 31.7% $12.02 236.5 9.9%

General & operations managers 34.1% 8.3% 4.5% 11.4% $48.27 205.2 9.1%

Laborers & freight, stock, material 

movers, hand
19.9% 20.2% 3.8% 22.2% $13.00 199.7 7.6%

Medical assistants 91.6% 15.0% 4.0% 27.9% $15.61 183.9 29.0%

Waiters & waitresses 69.9 % 9.2% 7.6 % 20.9% $10.01 182.5 7.0%

Occupations with the most job growth, 2016 – 2026 (BLS projections)

Sources: U.S. Bureau of Labor Statistics – 2017 Current Population Survey (Table 11), 

May 2017 Occupational Employment & Wage Estimates, 2016 Employment 

Projections (Table 1.4)

https://www.bls.gov/cps/cpsaat11.pdf
https://www.bls.gov/oes/current/oes_nat.htm
https://www.bls.gov/emp/ep_table_104.htm


What do challenging work schedules 
mean for workers + their families?

• Nonstandard timing  

• Unpredictability

• Instability/variability in 
hours

• Involuntary part-time work 

• Limited schedule control



• Formal child care centers and 
preschools mostly provide care on 
a weekday, full-time, regular 
schedule.

• Licensed family child care homes 
are more likely to offer part-time 
and evening care, but still few 
weekend or night hours.

• Informal family, friend, & neighbor 
(FFN) care is often the only setting 
available for parents who work 
evenings, weekends, and/or 
variable hours. 

Challenging work schedules especially constrain 
child care options.



Key Policies (in Principle & Practice)

1. Provide greater employee input into work schedules and respect 
workers’ need for time to rest and manage other obligations.

• Right to request; right to rest; split-shift pay

2. Provide adequate advance notice of work schedules.

• Advance notice requirements

3. Discourage last-minute changes to scheduled shifts.

• Predictability pay, on-call pay, reporting pay

4. Expand opportunities for part-time workers.

• Part-time parity, access to hours



(Abbreviated) Summary of Laws Promoting Fair Work Schedules

Excerpt from National Women’s Law Center, 

State & Local Laws Advancing Fair Work Schedules (2018)

https://nwlc.org/resources/state-and-local-laws-advancing-fair-work-schedules/

