PAID SAFE TIME:
THE NATIONAL
LLANDSCAPE AND A LOCAL

‘ EXAMPLE
@

Presented by: Julia Parish
Legal Aid at Work*

‘ *formerly Legal Aid Society — Employment Law Center




LEGAL AID AT WORK

Legal Aid’s Project SURVIVE protects the
employment rights of low-income survivors of
domestic violence, sexual assault, and stalking.

Free Legal Advice, Representation, Community
Outreach and Education, Policy Advocacy



WORKPLACE IMPLICATIONS OF
DOMESTIC AND SEXUAL VIOLENCE

DV survivors lost an average of 7.2 days of paid work,

sexual assault survivors lost 8.1 days, and stalking
survivors lost 10.1 days. (CDC, 2003).

At least 30% of employed domestic violence survivors
lose their jobs due at least in part to the domestic
violence.



WHAT ARE PAID SAFE DAYS?

Paid time off for purposes related to domestic
violence, sexual assault, or stalking.

To seek court relief or services. May include:
Medical attention
Counseling
Moving to shelter
Safety planning

Some laws apply to employee only; others apply
to care for family member who 1s a survivor.



PAID SAFE DAYS AROUND THE COUNTRY

8 states (CT, CA, MA, OR, VT, AZ, WA, & RIl) &
Washington DC.

Plus 13 localities (San Francisco, Santa Monica, San
Diego, Los Angeles, Montgomery County Maryland,
Cook County & Chicago, Seattle, Tacoma, Spokane
Washington, Philadelphia, Minneapolis, Saint Paul
Minnesota).
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SAN FRANCISCO PAID SAFE TIME EXPANSION

Paid safe time not originally included in SF law.

In 2014, CA passed statewide paid sick days,
including safe time.

In June 2016, SF voters passed a ballot 1nitiative
to amend the paid sick days law to include safe
time.



HOW DOES THE ISSUE OF PAID
SAFE DAYS COME UP IN YOUR
® WORK?
»




PROJECT SURVIVE
OUTREACH & ADVOCACY

. . oo FREE LEGAL
(@ TI'alnll’lgS for SF Lﬁj En?pllocll:esmutzmenter HELP FOR

Advocates & Survivors B~ R VIVORS

AYUDA LEGAL
GRATUITA PARA
SOBREVIVIENTES

o Technical Assistance

o Toll-free Survive helpline:
° 888-864-8335

EMPLOYMENT RIGHTS
HELPLINE
LINEA DE AYUDA DE
. DERECHOS LABORALES
o Legal Representation -
THIS SERVICE IS FUNDEDR IN PART BY
THE S CO DEPARTMENT
N THE S

ON THE STATUS OF WOMEN. 888-864-8335




OUTREACH & EDUCATION MATERIALS

Know Your Rights Videos
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OUTREACH & EDUCATION MATERIALS
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OUTREACH & EDUCATION MATERIALS

» Overview of Survivor’s

Employment Rights and FAQs

» Sample Request Letters:

« Reasonable safety-related
accommodations

« Time-off to go to court

« Time-off to seek services

» Sample Healthcare Provider or

Victim Advocate Certifications

Available in Multiple
Languages:
English, Spanish, Chinese,
Viethnamese and Filipino

for Employment Rights in California

A guide to requesting leaves of absence, workplace safety
accommodations, and other employment protections for
California survivors of domestic violence, sexual assault,
military sexual trauma, or stalking.

Legal Aid Society—
Employment Law Center

The creation and distribution of this toolkit were made possible by a Flom Memorial Incubator
Grant awarded through the Skadden Foundation.




Lﬁ| Legal Aid Society— FREE LEGAL
' Employment Law Center HELP FOR
SURVIVORS

AYUDA LEGAL
GRATUITA PARA
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