AN ACT ESTABLISHING A FAMILY AND MEDICAL LEAVE AND
TEMPORARY DISABILITY INSURANCE PROGRAM BILL
H.1718, sponsored by Ken Gordon; S.1008, sponsored by Karen Spilka

Serious personal or family medical emergencies arise for all of us at some point. Individuals receive an
unexpected diagnosis. An elderly parent’s health rapidly declines. And parents need time off to nurture and
bond with their newborn or newly adopted children. But despite the universality of these circumstances, most
MA families face losing their jobs to care themselves, their families or children during these times.

Nearly 40 percent of Massachusetts workers (1.2 million) are excluded from job protected leave under the
Family and Medical Leave Act (FMLA) because they work for companies with fewer than 50 employees. In
addition, the FMLA’s unpaid leave is not a financially viable option for most working families, particularly
low-income and single parent households.

The Family and Medical Leave and Temporary Disability Insurance Program Act (FML/TDI) will ensure
that Massachusetts workers are not forced to choose between work and their own health needs or the well-being
of their children and other family members.

KEY COMPONENTS OF THE ACT

Job-Protected Leave: Anemployee will be eligible for up to 12 weeks of job-protected leave to recover from his or
her own serious illness or injury, to care for a seriously ill or injured family member, or to care for a newborn, newly
adopted, or new foster child.

Partial Wage Replacement: An employee will be eligible for temporary disability benefits equal to a percentage of
his or her average weekly wages in relation to area median income, capped at $1,000/week. The four levels of
benefits ensure the highest percentage of weekly wages go to the lowest wage earners (30% or < of AMI=95%; >30%
but <50% of AMI=90%; >50% but <80% of AMI=80%; and >80% of AMI=66%).

> Benefits will last up to 12 weeks to care for a seriously ill or injured family member, or to care for a
newborn, newly adopted, or new foster child.
> Benefits will last up to 26 weeks for an employee’s own non-work-related serious illness or injury.

Benefits will be funded through employer contributions to the new Family and Employment Security Trust Fund,
which will be administered by the Division of Employment and Training.

The bill is designed to keep costs down by including the following measures:

> Employers providing equivalent benefits are exempt from contributions to the Family and
Employment Security Trust Fund.

> Employees out of work because of their own illness or injury will be eligible for benefits only after
a one-week waiting period.

> Using existing agencies and avoiding the expense of creating new entities for administration and
enforcement.

For more information, please contact: Deb Fastino, Coalition for Social Justice, dfastino@aol.com, 508-982-3108; Chris Condon,
condonchris@gmail.com, 508-243-9001; Carl Nilsson, carl@field-first.com, 617-470-5664; or Elizabeth Toulan, Greater Boston Legal Services,
etoulan@gbls.org, 508-397-7733.
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Legislative Co-Sponsors

House

Representative Name Hometown Representative Name Hometown Representative Name Hometown
Balser, Ruth B. Newton Golden, Thomas Lowell Mom, Rady Lowell
Barber, Christine Somerville Gonzalez, Carlos Springfield Moran, Frank Lawrence

Brady, Michael Brockton Gordon, Ken (Lead Sponsor) Bedford O’Day, Jim W. Boylston
Broudeur, Paul Melrose Gregoire, Danielle Marlboro Pignatelli, Smitty Lenox
Chan, Tackey Quincy Haddad, Patricia Somerset Provost, Denise Somerville
Cullinane, Daniel Dorchester Hecht, Jonathan Watertown Puppulo, Angelo Springfield
Decker, Marjorie Cambridge | Heroux, Paul Attleboro Rogers, Dave Cambridge
Devers, Marcos Lawrence Hogan, Kate Stow Rvan, Dan Charlestown
DiZoglio, Diana Methuen Honan, Kevin Boston Sannicandro, Tom Ashland
Donahue, Daniel Worcester Hunt, Dan Dorchester Schmid, Paul Westport
DuBois, Michelle Brockton Kafka, Louis Sharon Scibak, John South Hadley
Dykema, Carolyn Holliston Kaufman, Jay Lexington Silvia, Alan Fall River
Farley-Bouvier, Tricia Pittsfield Keefe, Mary Worcester Smizik, Frank L. Brookline
Fiola, Carole Fall River Khan, Kay Newton Stanley, Thomas Waltham
Fox. Gloria Boston Kocot, Peter Northampton Story, Ellen Amberst
Garballey, Sean Arlington Lawn, John Watertown Swan, Benjamin Springfield
Garlick, Denise Needham Livingstone, Jay Boston Toomey, Jr., Timothy Cambridge
Garry, Colleen Dracut Malia, Liz Boston Tosado, Jose Springfield
Gentile, Carmine Wayland Mark, Paul Hancock Ultrino, Steve Malden
McMurtry, Paul Dedham Vega, Aaron Holyoke
Senate
Senator Name Hometown
Barrett, Michael Lexington
Brownsberger, William Belmont
Chandler, Harriette Worcester
Chang-Diaz, Sonia Boston
Creem, Cynthia Newton
DiDomenico, Sal Everett
Donnelly, Kenneth Arlington
Downing, Ben Pittsfield
Eldridge. James Acton
Dorcena Forry, Linda Dorchester
Gobi, Anne Spencer
Jehlen, Patricia Somerville
Lesser, Eric Longmeadow
Lewis. Jason Winchester
I’Italien, Barbara Andover
Lovely, Joan Salem
McGee, Thomas Lynn
Montigny, Mark New Bedford
Moore, Michael Millbury
Spilka, Karen (Lead Sponsor) Ashland
Welch, James West Springfield
Wolt, Daniel Harwich

Endorsing Organizations:
Coalition for Social Justice Eastern Massachusetts OWL
Crittendon Women’s Union Massachusetts Nurses Association
Employment Rights Coalition NARAL PRO-Choice MA
Grace Team National Organization for Women Massachusetts
Greater Boston Legal Services Neighbor to Neighbor Massachusetts
Jewish Alliance for Law and Social Action Planned Parenthood League of Massachusetts
Jewish Labor Committee Progressive Massachusetts
Mass Commission on the Status of Women SEIU Local 509
Mass Interfaith Worker Justice SEIU Local 888
Massachusetts Employment Lawyers Association UAW Region 9A
Massachusetts Teachers Association UU Mass Action



